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Dear Members,

Covid has led to a massive shift in the world 
of  work, with profound implications on 
policy agendas for higher education and skill 
development. There is rising demand for 
technology-based solutions, with digital learning 
remaining as a core component of  the education 
and skill development curricula. There is also 
a long-standing need to drive improvement in 

student and teacher outcomes in virtually every sphere of  learning. The 
pandemic has accelerated our movement into a complex and volatile 
environment, one in which higher education and skill development has to 
be stressed like never before. Shaping the post-Covid economy and society 
will necessitate moving on a war footing in supporting all stakeholders in 
the education and training sector. 

The staggering scale of  the challenge means that we need to look beyond 
conventional wisdom to find appropriate solutions. Setting aside the 
pandemic’s short term socioeconomic consequences, we now have a unique 
opportunity to rebuild an inclusive, modern and scalable higher education 
and skill development system. The combined forces of  online learning and 
distance work - especially with the exploding growth of  entry-level digital 
programmes - promises a future where anyone, anywhere has access to 
both high-quality learning and job opportunities. Online instruction has 
many benefits, particularly in its ability to reach the underprivileged sections 
of  society in far-flung parts of  the country at a relatively low cost and in a 
standardized manner. 

Covid has fuelled innovative socioeconomic experimentation around the 
world. Both the public and private sector must come together to find ways 
to fund a meaningful expansion in the education and skill development 
ecosystem. For example, every year Indian companies retire tens of  
thousands of  laptops, which could be distributed strategically to needy 
students. That will help to enhance digital literacy skills with creative 
learning solutions for many socioeconomically vulnerable youth. It will also 
lessen the widespread fear of  students being unprepared for their first jobs, 
as, now more than ever, companies need students with the ability to apply 
their online skills and hit the ground running once employed. In the long 
run, it will contribute to enhancing India’s economic competitiveness. 

Skilling, reskilling and upskilling in India have traditionally been the 
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bastions of  the public sector. This conventional model comes with its own 
challenges and limitations. There is often a gap between the quality and the 
relevance of  the training offered and the actual requirements of  industry, 
in market relevant and demand driven trades. The private sector can come 
forth to close this gap, if  need be, even as a part of  their CSR requirements. 

India faces a complex situation, learning how to navigate the Covid crisis in 
the context of  economic, demographic and technological upheaval. The cost 
of  inaction and delay can risk millions of  our youth being ill-prepared for 
an increasingly uncertain future. With the right public-private partnerships 
in place today, we can successfully handle the ongoing volatility and lay the 
foundation for tomorrow’s agile and skilled workforce.

Industry and domain-specific tools increasingly power businesses. Whether 
it is using a business intelligence tool, conducting data analysis, or building 
websites, companies rely on ready-to-use tools to accelerate development 
and experimentation. However, the application of  such tools is not widely 
taught in most traditional university programmes. There is, thus, a need to 
create widespread access to hands-on learning. In this regard, policy should 
also facilitate more industry academia interactions. 

The technical skills needed for most sectors are rapidly being outdated 
due to seismic changes in technology and the spread of  automation. Our 
education and skill development system will need to be appropriately 
moulded in this regard. Our youth need the skills to rapidly learn, adapt, 
practise resiliency and take advantage of  the increasingly entrepreneurial 
environment in the country. They need to respond to the new realities with 
an innovative mindset honed by their education and training system. 

The changing environment also calls for a transformation in how we think 
about learning. Our students must ’learn to learn’ in order to develop the 
abilities required to gain new skills and adapt. That will help to enhance 
their employability in tomorrow’s world. They must learn to discern reliable 
information to navigate today’s information-rich landscape which also 
contains much false and misleading information. Their education system 
should prepare them for it, and also enable them to become the best possible 
version of  themselves. Policymakers cannot afford to leave it to chance. 

Thinking about the future requires imagination but also pragmatism. The 
world is changing faster than what many of  us would want it to, and so, we 
must guard against the temptation to choose a favourable future and prepare 
for it alone. In a world where shocks like pandemics and extreme weather 
events owing to climate change, social unrest and political polarization are 
expected to rise in frequency, we cannot afford to be caught off  guard 
again. Our education and skill development systems must keep pace with 
the changing times. No one today can underestimate the importance of  
learning and growing throughout their life.
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Higher Education and Skill 
Development

- Dr Sonika Gupta
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- Mr Dainik Sanghvi
Student,

Prin. L. N. Welingkar Institute of  Management Development & Research, Mumbai
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India’s biggest strength is its 
demography, it is a relatively 
young nation as compared to 
its counterparts and neighbours. 
65% of  the Indian population 
is below the age of  30 and 
approximately 83% of  this is 
literate. Every year around 28 
million youth get added to India’s 
workforce. There are no second 
thoughts regarding that India 
is blessed with Demographic 
Dividends but, another side of  
the coin is that India is struggling 
with a high unemployment rate 
i.e, 7.75% in October 2021. There 
are multiple reasons behind 
this unemployment such as 
secondary and tertiary sectors are 
not able to absorb the workforce 
that is coming out of  the primary 
sector, seasonal unemployment, 
regional imbalances, etc. But the 
biggest concern that is restricting 
India’s youth to get a job is less 
employability, or the ability to 
do certain kind of  jobs requiring 
higher skillsets. As per India’s 
skill report (which is this report?) 
the employability of  Indian 

youth stands at only 45.9%. A 
survey was undertaken by Times 
Higher Education and a French 
consultancy, Emerging, which 
placed India at 15th position in 
terms of  employability in 2020. 
Another report by ASSOCHAM 
says that only 20% of  the 5 
million students who graduate 
every year get employed in India. 
From the above numbers, we 
can conclude that the one thing 
that is restricting the Indian 
youth to get access to jobs even 
after completing their higher 
education is, Skills. We see there 
is a skill deficit amongst the 
youth and also there is a large 
gap between the skills expected 
by the industry and what our 
higher education institutes are 
able to offer to the students. 

The quality of  higher education 
depends on the relevant and 
important skills that it can teach 
to the students and make them 
employable. We must realize that 
the skills that a workforce of  a 
country possesses not only helps 

an individual to get jobs but also 
has a large impact on the socio-
economic development of  the 
country. 

In order to unleash the true 
potential of  India’s Demographic 
Dividend, it needs an education 
system that is of  high quality, 
affordable, flexible to the needs 
of  the student as well as the 
industry, relevant, and catering to 
the needs of  Indian economy and 
the society. The main motive of  
any skill development program 
on a national level is to empower 
and enable the youth to sustain 
a livelihood for a lifetime. To 
achieve this motive, it requires 
educational institutes and the 
government to look beyond the 
traditional method of  imparting 
education and adopt a more 
practical pedagogy by taking 
constant feedback from the 
students as well as the industry. 
We must also look towards 
linking skill development 
with the development of  
entrepreneurship in the country, 
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and this should not only cater to 
a few urban centres but also into 
rural parts of  the country and 
serve as skill development centres 
as well as start-up incubators.

Furthermore, skill development 
in a country like India becomes 
very important because barely 
12% of  the people enrol into 
higher education and the rest 
of  them cannot access such 
opportunities due to various 
reasons. Looking at the current 
and future expected growth in the 
economy, more than 75% of  the 
new job roles will be completely 
skill-based. Hence, to train this 
underserved population and to 
meet the demand for a skilled 
workforce, a specific set of  skills 
need to be imparted in them and 
it should be accessible, and the 
learning should be self-paced. 
India has the world’s largest 
higher education system in terms 
of  the number of  institutions 
and second highest in terms 
of  the number of  students and 
yet there is a tremendous gap 
between demand and supply. 
This gap cannot be filled by just 
these institutions and hence, the 
role of  government becomes 
very important. So far, 10 
million people have benefitted 
from various skill development 
programs by the Government 
and the aim is to increase the 
combined capacity of  all the skill 
development programs to 500 
million. 

In 2009, the government 
formulated the national skill 
development policy to improve 
the access of  skills and 

knowledge by individuals living 
in any part of  the country. Under 
this policy, a new institutional 
framework for skill development 
was created that includes 
Prime Minister’s National 
Council on Skill Development, 
National Skill Development 
Coordination Board, National 
Skill Development Corporation 
(NSDC), and the National 
Council for Vocational Training. 
The policy also had a provision 
to create a separate institutional 
mechanism to plan, implement, 
and monitor skill development 
programmes for specific sectors 
and industries. 

The government of  India has 
taken various initiatives in Skill 
Development. The government 
in 2014 announced a separate 
Ministry of  Skill Development 
and Entrepreneurship to 
promote entrepreneurship and 
skills in every part of  India, 
especially for the rural youth. In 
the Union Budget 2016-17, nine 
focus areas for development 
were identified which also 
included education, skills and 
job creation for promoting 
higher education. In 2014, the 
Government also passed the 
‘Apprentices Bill’, according to 
which, the industry with the 
flexibility to hire apprentices 
will have 2.5% to 10% of  
their workforce as apprentices. 
Ministry of  Human Resource 
Development introduced 
vocational education right 
from class IX onwards. NSDC 
which was formulated in 2009 
is a public-private partnership 

organization, the agency planned 
to establish 1500 new ITIs and 
5000 skill development centres 
across India. 

In 2013, National Skills 
Qualifications Framework 
(NSQF) was formulated. Under 
this framework, the qualifications 
were organized according to the 
knowledge, skills, and aptitude 
of  the learner. Under NSQF 
the skills are categorized from 
level 1 to level 10, level 1 is for 
an unskilled worker, level 2-3 is 
for a semi-skilled worker, level 
4 is for a skilled worker, level 5 
is for supervisor, level 6 is for 
supervisor’s supervisor, level 7 is 
for first-level management, level 
8-9 corresponds to mid-level 
management, and so on. Further, 
National Occupational Standards 
were introduced. These standards 
act as a benchmark for education 
and skill training programs as well 
as evaluation criteria to match 
the specific job requirements. 

University Grant Commission 
(UGC) is one of  the two main 
bodies that regulate higher 
education in India, the other 
being AICTE (All India Council 
for Technical Education). Both 
of  them have taken various 
initiatives for skill development

1. Scheme of  Community 
College: Community 
colleges offer low-cost 
high-quality education to 
the local students; they also 
provide both traditional skill 
development and coursework 
as well as the opportunity to 
take up employment or go for 
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higher education. Community 
colleges are flexible and also 
promote lifelong learning. 
Eligibility to enrol in 
community college is 10+2 
and it offers a scholarship of  
Rs 1000 per month. 

1. B.Voc Degree Programme: 
The UGC has launched a 
scheme on skills development 
based higher education as part 
of  university education that 
leads to a B.Voc degree that 
provides multiple exits such 
as Diploma and Advanced 
Diploma under the NSQF. 
UGC has also incorporated a 
scheme on skill development 
based higher education as 
part of  a university-level 
degree program that leads to 
a B.Voc degree. Eligibility for 
any B.Voc program is 10+2.

1. Development of  ‘Model 
Curriculum’ of  the 
Various Trades for Courses 
Approved under NSQF 
by UGC: UGC signed an 
MoU with NSDC to develop 
the curriculum of  skill 
component of  the courses 
that are approved by UGC. 
This skill component of  the 
course is in alignment to the 
nature of  jobs that can be 
taken up by the learner post 
completion of  the course. 

New Education Policy, 
2020: A new dawn in Skill 
development 

We are living in a world that 
is experiencing an Industrial 
revolution 4.0 and it is impacting 
every part and parcel of  our life. 

These changes are also changing 
the employment scenario across 
the globe and have prompted 
employers as well as governments 
to upskill and reskill their 
workforce. Keeping this in the 
centre of  the discussion, the 
Government of  India came 
up with New Education Policy 
2020 after three decades of  
the previous Education policy 
which was launched in 1986 and 
modified in 1992. 

New Education Policy has done a 
good job in diagnosing problems 
in our current education system 
and has come up with innovative 
and learner-centric solutions. The 
policy focuses on experiential 
and life-long learning, vocational 
education, and a complete 
transformation of  institutions 
providing higher education. 

NEP 2020 provides more 
importance to Vocational courses 
in a way that they can be pursued 
by the learner in higher education 
as well. The New Education 
Policy 2020 has set the target of  
providing vocational skills to at 
least 50% of  students by 2025.

21 ministries are working together 
in skill development through a 
public-private partnership. At 
present there are 538 partners 
of  NSDC, more than 10,373 
training centres, training for 
more than 1500 job roles, and 
it has 37 sector skill councils, all 
with a pan-India presence. So 
far 20.45 lakh people have been 
trained in these centres and 1.86 
lakh have been placed. 

All the activities pertaining to 

Skill Development mentioned 
in NEP will be carried out from 
Pradhan Mantri Kaushal Vikas 
Kendras and the focus will be on 
further capacity building. 

Conclusion

From the above discussion, 
we can conclude that India 
has a huge opportunity if  it 
successfully unleashes the true 
potential of  its demographic 
dividend. India currently faces 
challenges in many areas like a 
demand-supply mismatch, the 
secondary and tertiary sector’s 
inability to absorb excess labour 
force, and most importantly, a 
large population of  the unskilled 
or under skilled workforce 
needing proper skill development 
and training. The government of  
India has taken several initiatives 
to upskill the population from 
establishing skill development 
institutions, councils, and 
taking skill development to the 
most underserved regions and 
localities and imparting training 
in the skills required in those local 
areas. Focusing on employment 
at the place where the person 
is living will further help to 
reduce regional imbalances as 
well. The New Education Policy 
takes forward this challenge of  
upskilling the population by 
encouraging entrepreneurship, 
skill development, life-long 
learning, and vocational learning. 
The government, educational 
institutes, and industry all are 
trying to bridge the gap in the 
current scenario to develop a 
highly skilled workforce. 
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Suggestions

Some suggestions on skill 
development that Government 
can consider are as follows

• Incentivize the private 
sector to invest in skill 
development by considering 
it under Corporate Social 
Responsibility

• Spread awareness regarding 
upskilling and re-skilling in 
the rural areas and amongst 
the underserved communities

• Integrate Vocational 
programs with mainstream 
education to make a balance 
of  skill and academia

• Policymaking should not only 
focus on the current economy, 
but it must also consider the 
future changes that can take 
place and training must be 
provided in those areas

• Government must create 
a scheme for live projects, 
industry projects, problem-
solution based approaches 
etc. and invite students to 
participate in them 

• Introducing various 
practical simulation-based 
programs of  short duration 
to get practical hands-on 
experience

• Conducting workshops, 
seminars, skill-fairs, etc., to 
promote skill development 
and impart life skills and other 
soft skills. 
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ECONOMIC FEEDS
➢ The Cabinet has approved the bill to repeal the three contentious farm laws. It 

has also extended the free foodgrain distribution scheme under the Pradhan 
Mantri Garib Kalyan Ann Yojana (PMGKAY) for four more months from 
December.

➢ NITI Aayog has proposed the setting up of full-stack digital banks, which would 
principally rely on the internet and other online channels rather than physical 
branches to offer their services. This is to mitigate the financial deepening 
challenges being faced in India.

➢ The Ministry of Labour has released a new series of Wage Rate Index (WRI) 
with base year 2016. It is being compiled and managed by the Labour Bureau, an 
attached office of the ministry. It will replace the old series with base 1963-65.
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An Overview of  New Education Policy
- Dr. Daksha Dave

Smt. M. M. P. Shah Women’s College Of  Arts and Commerce
daks.dave1965@gmail.com

Introduction:

Education is fundamental for achieving full 
human potential. Higher education significantly 
helps in enhancing sustainable livelihood and 
economic prosperity of  a nation. The economic 
prosperity and development does not depend 
only on the physical resources but it depends on 
the number of  educated people in the country. A 
good quality higher education must help people to 
accomplish their goals and prepare students for 
more meaningful and satisfying lives, work role and 
enable economic independence. 

India ranks third in the world in the field of  higher 
education after China and USA. India has the largest 
population of  500 million in the age group 5 to 24 
years which provides a great opportunity for the 
education sector. The education sector is estimated 
at 91.7 billion USD in 2018.There are 39931 colleges 
and 37.4 million students in higher education. The 
GER (please mention full form first) in higher 
education has reached 26.3 percent in 2018-19.

The country is second largest market for e-learning 
after USA. The number of  internet users in India 
are 743.19 million in March 2020. The government 
allows 100 percent FDI in the education sector 
under automatic route.

Gross Enrollment Ratio:

The Gross Enrollment Ratio (GER) in India in the 
year 2018-19 can be seen from the following table 

Table No 1
GROSS Enrollment Ratio

Elementary 
Schools

Secondary 
Schools 

Higher 
Secondary 

Higher 
Education 

96.1 76.9 50.1 26.3

Source: Dept. of  School Education, Literacy & 
AISHE (what is AISHE?) 2018-19 

• Number of  Recognized Educational Institution:

The number of  recognized education institutions 
in India can be seen from the table below:

Table No 2

Number of  Recognized Educational 
Institution in India

Description Numbers

Universities 993

Colleges 39931

Technical Institutes 3440

PGDBM 291

Nursing 3039

Teacher’s Training 3759

Institutions Under 
Ministries

100

Source: Dept. of  School Education, Literacy and 
AISHE 2018-19
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Indian Government want to bring about massive 
changes in the education system. Government 
wanted to prepare the youth for global competence 
and entrepreneurship development rather 
than becoming white collar job seekers. Right 
from childhood students will get holistic and 
interdisciplinary approaches. According to Sidharth 
Shankar (2020) the NEP 2020 is hailed as the 
first education policy of  21st century. The policy 
proposes massive reforms in the field of  education. 
The policy announces a credit bank system with 
multiple entry and exit points, which will be of  
great help to the students in pursuing further 
education in India or abroad. The government 
has also announced one main regulator with four 
independent verticals which will bring greater 
uniformity in the field of  higher education. The 
policy will allow foreign universities to setup their 
campuses in the country and Indian Universities 
of  higher excellence to set up their campuses 
abroad. Sameep Shastri (2020) highlighted the 
importance of  NEP 2020 in fixing the problems 
of  the education sector and revamp the teaching, 
assessment, training and job performance it 
focuses on skill development, critical thinking and 
conceptual clarity. It provides greater opportunities 
to the students with better choices and discipline. 
The policy will boost online education and 
encourage many foreign institutions to set up their 
campuses within the country. This policy will help 
India harness its demographic dividend.

Important Highlights: School Education

1.  Ensuring Universal Access at all levels of  
school education: NEP 2020 emphasizes on 
ensuring universal access to school education at 
all levels- preschool to secondary. 

 Infrastructure support, innovative education 
centers to bring back dropouts into the 
mainstream, tracking of  students and their 
learning levels, facilitating multiple pathways to 
learning involving both formal and non-formal 
education modes, an association of  counselors 
or well-trained social workers with schools, 
open learning for classes 3,5 and 8 through 
NIOS and State Open Schools, secondary 
education programs equivalent to Grades 10 
and 12, vocational courses, adult literacy, and 
life-enrichment programs are some of  the 
proposed ways for achieving this. About 2 crore 
out of  school children will be brought back into 
main stream under NEP 2020.

2.  Early Childhood Care, Education with 
new Curricular and Pedagogical Structure: 
With emphasis on Early Childhood Care and 
Education, the 10+2 structure of  school 
curricula is to be replaced by a 5+3+3+4 
curricular structure corresponding to ages 3-8, 
8-11, 11-14, and 14-18 years respectively.

 This will bring the hitherto uncovered age group 
of  3-6 years under school curriculum, which 
has been recognized globally as the crucial stage 
for development of  mental faculties of  a child. 
The new system will have 12 years of  schooling 
with three years of  Anganwadi/ pre schooling.

 NCERT will develop a National Curricular and 
Pedagogical Framework for Early Childhood 
Care and Education (NCPFECCE) for children 
up to the age of  8. 

 ECCE will be delivered through a significantly 
expanded and strengthened system of  
institutions including Anganwadis and pre-
schools that will have teachers and Anganwadi 
workers trained in the ECCE pedagogy and 
curriculum. The planning and implementation 
of  ECCE will be carried out jointly by 
the Ministries of  HRD, Women and Child 
Development (WCD), Health and Family 
Welfare (HFW), and Tribal Affairs.
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3. Attaining Foundational Literacy and 
Numeracy: Recognizing Foundational 
Literacy and Numeracy as an urgent and 
necessary prerequisite to learning, NEP 2020 
calls for setting up of  a National Mission 
on Foundational Literacy and Numeracy by 
MHRD. States will prepare an implementation 
plan for attaining universal foundational literacy 
and numeracy in all primary schools for all 
learners by grade 3 by 2025.A National Book 
Promotion Policy is to be formulated.

4.  Reforms in school curricula and pedagogy: 
The school curricula and pedagogy will aim for 
holistic development of  learners by equipping 
them with the key 21st century skills, reduction 
in curricular content to enhance essential 
learning and critical thinking and greater focus 
on experiential learning. Students will have 
increased flexibility and choice of  subjects. 

 There will be no rigid separations between arts 
and sciences, between curricular and extra-
curricular activities, between vocational and 
academic streams. Vocational education will 
start in schools from the 6th grade, and will 
include internships. A new and comprehensive 
National Curricular Framework for School 
Education, NCFSE 2020-21, will be developed 
by the NCERT.

5.  Multilingualism and the power of  language: 
The policy has emphasized mother tongue/local 
language/regional language as the medium of  
instruction at least till Grade 5, but preferably 
till Grade 8 and beyond. Sanskrit to be offered 
at all levels of  school and higher education as 
an option for students, including in the three-
language formula. Other classical languages and 
literatures of  India also to be available as options.

 No language will be imposed on any student. 
Students to participate in a fun project/activity 
on ‘The Languages of  India’, sometime in 
Grades 6-8, such as, under the ‘Ek Bharat 
Shrestha Bharat’ initiative. Several foreign 
languages will also be offered at the secondary 
level. Indian Sign Language (ISL) will be 

standardized across the country, and National 
and State curriculum materials developed, for 
use by students with hearing impairment.

6.  Assessment Reforms: NEP 2020 envisages 
a shift from summative assessment to 
regular and formative assessment, which is 
more competency-based, promotes learning 
and development, and tests higher-order 
skills, such as analysis, critical thinking, and 
conceptual clarity. All students will take school 
examinations in grades 3, 5, and 8 which will be 
conducted by the appropriate authority. Board 
exams for Grades 10 and 12 will be continued, 
but redesigned with holistic development as 
the aim.  A new National Assessment Centre, 
PARAKH (Performance Assessment, Review, 
and Analysis of  Knowledge for Holistic 
Development), will be set up as a standard-
setting body.

7.  Equitable and Inclusive Education: NEP 
2020 aims to ensure that no child loses any 
opportunity to learn and excel because of  the 
circumstances of  birth or background. 

 Special emphasis will be given on Socially 
and Economically Disadvantaged Groups 
(SEDGs) which include gender, socio-cultural, 
and geographical identities and disabilities. 
This includes setting up of    Gender Inclusion 
Fund and also Special Education Zones for 
disadvantaged regions and groups. 

 Children with disabilities will be enabled to 
fully participate in the regular schooling process 
from the foundational stage to higher education, 
with support of  educators with cross disability 
training, resource centres, accommodations, 
assistive devices, appropriate technology-based 
tools and other support mechanisms tailored to 
suit their needs. 

 Every state/district will be encouraged to 
establish “Bal Bhavans” as a special daytime 
boarding school, to participate in art-related, 
career-related, and play-related activities. Free 
school infrastructure can be used as Samajik 
Chetna Kendras
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8. Robust Teacher Recruitment and Career 
Path: Teachers will be recruited through robust, 
transparent processes. Promotions will be 
merit-based, with a mechanism for multi-source 
periodic performance appraisals and available 
progression paths to become educational 
administrators or teacher educators. 

 A common National Professional Standards 
for Teachers (NPST) will be developed by the 
National Council for Teacher Education by 
2022, in consultation with NCERT, SCERTs, 
teachers and expert organizations from across 
levels and regions.

9. School Governance: Schools can be organized 
into complexes or clusters which will be the 
basic unit of  governance and ensure availability 
of  all resources including infrastructure, 
academic libraries and a strong professional 
teacher community.

10. Standard-setting and Accreditation for 
School Education: NEP 2020 envisages clear, 
separate systems for policy making, regulation, 
operations and academic matters. States/UTs 
will set up independent State School Standards 
Authority (SSSA). 

 Transparent public self-disclosure of  all the 
basic regulatory information, as laid down by 
the SSSA, will be used extensively for public 
oversight and accountability. 

 The SCERT will develop a School Quality 
Assessment and Accreditation Framework 
(SQAAF) through consultations with all 
stakeholders.

Higher Education: 

Important Highlights:

1.  Increase GER to 50 % by 2035: NEP 2020 
aims to increase the Gross Enrolment Ratio in 
higher education including vocational education 
from 26.3% (2018) to 50% by 2035. 3.5 Crore 
new seats will be added to Higher education 
institutions.

2. Holistic Multidisciplinary Education: The 
policy envisages broad based, multi-disciplinary, 
holistic Under Graduate  education with flexible 
curricula, creative combinations of  subjects, 
integration of  vocational education and  
multiple entry and exit points with appropriate 
certification. 

 UG education can be of  3 or 4 years with 
multiple exit options and appropriate 
certification within this period. For example, 
Certificate after 1 year, Advanced Diploma 
after 2 years, Bachelor’s Degree after 3 years 
and Bachelor’s with Research after 4 years.

 An Academic Bank of  Credit is to be 
established for digitally storing academic credits 
earned from different HEIs so that these can 
be transferred and counted towards final degree 
earned.

 Multidisciplinary Education and Research 
Universities (MERUs), at par with IITs, IIMs, 
to be set up as models of  best multidisciplinary 
education of  global standards in the country.

 The National Research Foundation will be 
created as an apex body for fostering a strong 
research culture and building research capacity 
across higher education.

3.  Regulation: Higher Education Commission 
of  India (HECI) will be set up as a single 
overarching umbrella body for entire higher 
education, excluding medical and legal education. 
HECI to have four independent verticals  – 
National Higher Education Regulatory Council 
(NHERC) for regulation, General Education 
Council (GEC ) for standard-setting, Higher 
Education Grants Council (HEGC) for 
funding,  and National Accreditation Council( 
NAC) for accreditation. 

 HECI will function through faceless 
intervention through technology, and will have 
powers to penalize HEIs not conforming to 
norms and standards. Public and private higher 
education institutions will be governed by the 
same set of  norms for regulation, accreditation, 
and academic standards.
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4. Rationalized Institutional Architecture: 
Higher education institutions will be 
transformed into large, well resourced, vibrant 
multidisciplinary institutions providing high 
quality teaching, research, and community 
engagement. The definition of  the university will 
allow a spectrum of  institutions that range from 
research-intensive Universities to Teaching-
intensive Universities and Autonomous degree-
granting Colleges. 

 Affiliation of  colleges is to be phased out in 
15 years and a stage-wise mechanism is to be 
established for granting graded autonomy to 
colleges. Over a period of  time, it is envisaged 
that every college would develop into either 
an Autonomous degree-granting College, or a 
constituent college of  a university.

5.  Motivated, Energized, and Capable 
Faculty: NEP makes recommendations for 
motivating, energizing, and building capacity of   
faculty through  clearly defined, independent, 
transparent recruitment , freedom to design 
curricula/pedagogy, incentivizing excellence, 
and a movement into institutional leadership. 
Faculty not delivering on basic norms will be 
held accountable for it. 

6.  Teacher Education: A new and comprehensive 
National Curriculum Framework for Teacher 
Education, NCFTE 2021, will be formulated 
by the NCTE in consultation with NCERT. 
By 2030, the minimum degree qualification 
for teaching will be a 4-year integrated B.Ed. 
degree. 

 Stringent action will be taken against 
substandard stand-alone Teacher Education 
Institutions (TEIs).

7.  Mentoring Mission: A National Mission for 
Mentoring will be established, with a large 
pool of  outstanding senior/retired faculty – 
including those with the ability to teach in Indian 
languages – who would be willing to provide 
short and long-term mentoring/professional 
support to university/college teachers.

8.  Financial support for students: Efforts 
will be made to incentivize the merit of  
students belonging to SC, ST, OBC, and other 
SEDGs. The National Scholarship Portal will 
be expanded to support, foster, and track the 
progress of  students receiving scholarships. 
Private HEIs will be encouraged to offer larger 
numbers of  free ships and scholarships to their 
students.

9.  Technology in education: An autonomous 
body, the National Educational Technology 
Forum (NETF), will be created to provide 
a platform for the free exchange of  ideas on 
the use of  technology to enhance learning, 
assessment, planning, and administration.

 Appropriate integration of  technology 
into all levels of  education will be done to 
improve classroom processes, support teacher 
professional development, enhance educational 
access for disadvantaged groups and streamline 
educational planning, administration, and 
management.

Opportunities for Faculty and Students:

NEP 2020 will have opportunities for all the 
stakeholders’ namely state governments, higher 
education institutes faculty, and the students. The 
following section describes the same for faculty 
and the students.

Description Explanation
Faculty • Improved Service Environment

• Improved technology
• Career Advancement 

opportunities
• Professional Development 

Opportunities
• Improved incentivizing 

structure
• Rationalization of  teaching 

duties
• Reduce nonacademic activities
• More time to students and 

research
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Students • Greater choice of  courses and 
flexibility

• Online degree programme 
will help to reach out to more 
students

• Better decision making about 
admission

• Less pressure on students due 
to one common entrance test

• Global exposure to students 

Sources: KPMG Report Aug 2020

•	 SUMMARY	AND	CONCLUSION	:

1) India has a well-developed robust higher 
education system with 500 million population 
in the age group 5 to 24 years, which provides 
great potential for education sector.

2) The Gross Enrollment ration is 26.3 percent at 
higher education level and 96.1 percent at the 
primary level.

3) India has 730 million internet users which provides 
great scope for e- learning. India ranks second in 
the world in internet users next to China.

4) The country has 993 universities and 39931 
colleges as on 2018-19. There are 3759 teacher 
training institutes.

5) Higher education suffers from various problems 
such as highly fragmented system, rigid separation 
of  disciplines, limited autonomy, less focus 
on cognitive skills, less emphasis on learning 
outcome, lack of  research and development, 
ineffective regulatory system and so on.

6) NEP 2020 has made sweeping charges in the 
field of  education removing most of  these 
problems. It is the third policy of  the country. 
The first was announced in the year 1968 and 
the second was in 1986.This policy replaces the 
1986 policy which was in use for 34 years.

7) The major highlights of  the NEP 2020 for 
higher education include integration of  
vocational education with higher education, 
establishment of  one large multi-disciplinary 
institution in every district with more than 3000 

students, four-year integrated B.ED. courses, 
greater autonomy to institutions, autonomy 
to all colleges by 2035, career progression for 
teachers, flexible curriculum, and focus on 
online education.

8) The major impact area of  this policy will be 
quality improvement of  universities, colleges, 
and consolidation of  colleges, accessible and 
inclusive higher education quality and well 
incentivized teaching, faculty, globalization of  
education, greater accountability, transparency 
and better governance.

9) NEP 2020 will provide greater opportunities to 
management, state government, colleges, faculty 
as well as the students. For teachers it will create 
better service environment, career advancement 
opportunities and improved incentivized service 
structure. For students it will mean greater 
choice, less pressure, online option, and global 
exposure.

 Thus NEP 20220 will revamp the present 
education system making it more market 
oriented, customer oriented, services oriented 
and result oriented. What is important is its 
proper implementation.
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Abstract -

India has the third largest higher 
education system and second 
largest population in the world. 
As such it is providing the largest 
employment in the world, thereby 
skills are playing an important 
role. UGC and AICTE are the 
two higher bodies for Technical 
and Non-Technical in Higher 
education which are connected 
with central universities, state 
universities, private universities, 
deemed–to-be universities, 
autonomous bodies, university-
level institutions and their 
affiliated colleges are treated as 
skill centers. Here it is emphasized 
that Skill Development is to focus 
on the youth of  the country and 
providing a suitable inducement 
to get the sustainable livelihood as 
per population largest. National 
Skill Development corporation 
was established with objectives 
to develop skills to stimulate the 
creation of  huge, quality and for-
profit vocational institutions and 
provide funding for sustained 
and to impart vocational training 
initiatives. In order to develop 
the skills, several reforms are 
necessary to improve the quality 
of  education and autonomy 

in universities and colleges for 
enhancing skill development.
Keywords-

Higher education, Institutional 
entities, Skill development 
corporation, Opportunities

I. INTRODUCTION-

 India is the third largest 
higher education system and 
second largest population 
country in the world. Half  
of  the population in India is 
below the age of  25. Thereby 
skill training has Important 
role to focus on youth 
for nation development. 
AICTE and UGC are the 
higher authorities in higher 
education for technical and 
nontechnical education and 
also funding and agencies. 
They are categorized as 
central universities, State 
Universities, Deemed-to-be 
Universities and University-
level institutions/colleges. 
They are split into different 
branches such as science, 
technology, agriculture and 
social sciences with research 
institutions which are 
providing opportunities for 
learning, advanced learning 

and leading in research up to 
post doctoral.

 In science and technology, 
CSIR and ICAR are the main 
reorganization institutions, 
25 institutions come under 
the functioning of  CSIR 
similarly 60 are coming 
under ICAR. Besides, the 
Department of  Atomic 
Energy (DAE) and various 
research laboratories with 
ministries supporting which 
are making (?) in research 
skills. Similarly Indian 
Institute of  Technology 
(IIT), The National Institute 
of  Technology (NIT), Indian 
Institutes of  Information 
Technology (IIT) are the 
most prestigious institutions. 
Further, IISER’s (Indian 
Institute of  Science and 
Education and Research) 
are the important research 
institutions in the area 
of  science education and 
research. Similarly there are 
thousands of  private, aided 
and government university 
affiliated colleges providing 
UG and PG while some are 
providing Ph.D degrees for 
research skills.
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 II. OBJECTIVES OF 
THE	STUDY-

 1. To study the Impact of  
higher Education on skill 
development in India 

 II. To study the contribution 
of  youth in skill development 
centers

II. To Analyze the skill training 
for educators and learners

III. R E S E A R C H 
METHODOLOGY	–

 The present study is 
systematically made by 
collecting information from 
various sources like journals, 
papers, magazines and 
newspapers. The problems 
of  various situations were 
observed keenly and the 
results were analyzed 
respectively.

IV. HIGHER EDUCATION 
AND SKILLS 
DEVELOPMENT-

 Quality of  Higher education 
brings skill development 
and provides sustainable 
livelihood. The concerned 
apex organization called 
National Skill Development 
Corporation is introducing 
several issues of  skills by 
identifying opportunities 
and forcible (?) development 
by performing skill centers. 
The attractive skills issues 
in 12th planning were 
identified. Nearly 20 such as 
IT & ITES, entertainment 
and media, healthcare, 

security, retail tourism, 
automotive, construction 
etc. are highlighted which 
are fit for current needs 
and evergreen with needing 
solutions to solve demand. 
In India both government 
and private sectors have a 
great opportunity to utilize 
manpower, especially when 
focusing on the immense 
potential of  youth aged 
below 25. For overall 
development, quality of  
higher education, delivering 
quality education play a key 
role. Similarly, for enhancing 
the global economy and 
developing socio-economic 
conditions, higher education, 
skill training, vocational 
training etc. play a key role in 
a nation’s competitions. As 
India has 50% of  population 
below age 25, the said 
parameters bring sustainable 
livelihood according to 
population ratio and fulfill 
employment demand. 

 A. Reforms in Higher 
Education for Skill 
Development: The theme 
included in the 12th year plan 
deals with skill development 
and focuses on demographic 
dividend. Young population 
in India is an asset but 
that between 18 and 24 
age groups is only coming 
to 12% to 15% in higher 
education thereby making 
reforms necessary for skill 
development for current 
demand. Presently, the skill 

development scenario of  
the country is facing some 
inherent shortcomings due 
to improper relation between 
industrial needs and skills 
teaching are unrecognized 
industry training courses 
in skill training institutes. 
Similarly general education 
also faces a lack of  quality 
of  teachers, study material, 
education facilities in interior 
areas, school dropout rate 
etc. The problems were 
maximum at rural, interior 
villages because these are 
getting least priority with 
insufficient facilities. The 
government is making an 
effort to reform higher 
education by identifying 
the major difficulties and 
its strengths. In order to 
reform the said parameters, 
it has identified the premier 
role of  ICT in education 
and delivering the expected 
results. At present days 
ICT based education is 
made compulsory and 
expanded to all institutes in 
both secondary and higher 
education as well as in all 
subjects. 

 B. Governance and 
Regulatory Reforms in 
Higher education for 
Skill Development: The 
Government is undertaking 
major changes pertaining 
to establishing universities. 
Large universities are 
divided into local manage 
centers, well infrastructured 



Cover Story

December 2021 MEDC Economic Digest18

reputed universities changed 
into universities or cluster 
universities, and colleges can 
unite as multidisciplinary 
education brings changes 
for effective autonomy and 
governance to the education 
institutions presently. 
Further there will be lot of  
demand for impart training 
infrastructure on vocational 
institutions. Academic 
leadership is also needed as 
university level should be 
reform.

 Further, the council made 
conditions for skills in places 
of  higher education, sharing 
of  resources between 
universities, reforms between 
governance and academic 
lead as per the institution 
level, performing evaluated 
and research studies, using 
available data sources 
etc. All this shows more 
autonomy. Putting inputs 
on higher education should 
be more attractive, then 
only skills will be developed. 
The universities should 
be divided on the basis of  
required opportunities such 
as research based, skilled 
based, language based, 
teaching and education based 
etc. and also that should be 
managed as regulations, 
funding and governance. 
Skill development funding 
is merely restricted to public 
providing training and that 
paid to financing to encourage 
good quality in training. The 

students provide fee directly 
to treasuries thereby training 
to be weak at the same time 
financial incentive make 
efficiency and encourage 
dependence. Therefore, we 
have to search for innovative 
mechanisms to create 
funding in skill development 
in this regard.

V. CONCLUSIONS	–

 India is one of  the largest 
higher education systems 
divided as central universities, 
state universities, private 
universities, deemed–to-be 
universities, autonomous 
bodies, university-level 
institutions and their 
affiliated college are sources 
for imparting skill training 
in technical and non-
technical methods. India 
still lags internationally far 
behind universities such as 
Oxford, Cambridge, and 
Harvard. The National Skill 
Development Corporation 
is introducing the issue of  
skills going through creating 
capacity, opportunity and 
output driven workforce by 
skill councils. Indian higher 
education is overcoming 
inherent deficiencies and 
moving towards new 
reforms. Certain parameters 
are Identified in Higher 
education such as education 
quality, delivering lecture, 
employability etc. are still 
needed at present days. In 
our country 50% of  the 

population is below age 25 
so  it is significant to focus 
on the youth of  the country 
and provide sustainable 
livelihood through skills to the 
majority of  the population. 
Problems are faced by 
Higher education which are 
lack of  industry recognition 
to the skill training courses 
at the Government training 
institutes which are ICT 
tools in education, learning 
materials etc. which should be 
reformed. The famed Council 
responsible for coordinating 
among universities planning 
development in universities, 
education at various sectors, 
colleges are transformed into 
universities or college-cluster 
universities, some large 
affiliating universities are 
bifurcated to local managed 
bodies, colleges can be 
formed as multidisciplinary 
education institutes, 
Affiliating universities with 
CPDC etc. will effectively 
make for autonomy and 
governance to the college 
will hone the skills.
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Bridging the gap between higher 
education and employment
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Introduction :

Skill development is a vital 
requirement for self-employment 
and entrepreneurship in today's 
globalized world. It is, without a 
doubt, the most pressing need for 
India’s economic development in 
the twenty-first century. Today, 
vocational education must be 
provided to every child as part 
of  the curriculum. Education 
is the most effective means of  
improving one's skills. Because 
of  the global economy's 
competition, industries and firms 
in both developed and developing 
countries need employees with 
better levels of  abilities who can 
engage in innovative tasks and 
improve their company's quality 
and services. It is imperative that 
the Indian youth's mental and 
physical development be improved 
in order for them to be employed 
and progress toward the desired 
outcomes. Because India’s youth 
are the country's 'future,' they 
must be capable of  shaping that 
future. In today's society, a lack of  
sufficient education and training 
limits people's prospects for 
self-improvement by preventing 
them from obtaining well-paying 
jobs. This eventually prohibits 
such persons from having a 

significant impact on economic 
growth. As a result, adequate and 
quality education and training 
are seen as critical components 
in dismantling the poverty 
ecosystem. Skill development is 
no longer a matter of  choice. It 
is imperative to adapt, survive 
and succeed. In today's world of  
globalization and technological 
volatility, skill development is 
a critical tool for improving 
labor efficacy and quality, which 
leads to increased productivity 
and economic growth. Any 
country's financial success and 
communal development are 
driven by the development of  
skills and knowledge. Individual 
skill development is a significant 
instrument for empowering 
people and improving their social 
acceptance. To meet the rising 
ambitions of  youth, it must 
be accompanied by economic 
growth and job possibilities. The 
issue is not only to increase the 
quantity of  skill training facilities, 
but also to improve their quality. 
India might then become a global 
hotspot for qualified workers.

Objective :

To understand the need of  skill 
development in higher education

To study the gap between higher 
education and employability

To learn about the role of  NEP in 
bridging the gap between higher 
education and employment.

Indian scenario :

In India, one of  the most 
important aspects of  job creation 
is skill development.

With more than 60% of  the 
population under the age of  30, 
India has a distinct demographic 
advantage. However, in order to 
reap the benefits of  such a huge 
workforce, employability must be 
enhanced. According to current 
data, just 10% of  fresh graduates 
are employable, and the remaining 
90% lack the necessary skills to 
be hired by corporations. India’s 
skill gap is increasing at a rapid 
rate of  approximately 6% to 8%, 
but job creation is not keeping 
up. With more than 62 percent 
of  the population in the working 
age group (15-59 years) and more 
than 54 percent of  the total 
population under the age of  25, 
India is now one of  the world's 
youngest countries. In reality, 
the labor force in the developed 
world is anticipated to drop by 4% 
over the next 20 years, while it will 
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expand by 32% in India. However, 
according to current data, barely 
2% of  India’s overall workforce 
has finished skills development 
training. Many organizations 
choose skilled individuals over less 
trained employees in this period 
because skilled employees have 
excellent career advancement 
opportunities and help improve 
the organization in the same way 
that proficient workers do. Skills 
boost productivity and quality of  
work, resulting in more substantial 
outcomes. According to the World 
Trade Organization, if  India 
concentrates on skill development 
and training, its gap (which gap?) 
might expand by 3% to 5% by 
2035. India has a pressing need 
to train and skill its youth in order 
to advance the country's overall 
growth. According to estimates, 
75 percent of  new job prospects 
in India will be skill-based. 
While the skill set has changed 
and companies are looking for 
more 21st century talents in 
job candidates, it is necessary to 
examine the academic nature of  
our courses and how they are 
delivered.

Skill development is not an 
additional course; it needs to 
be integrated into the training 
and education of  a youth :

The role of  higher education 
in improving individual and 
community well-being is 
emphasized in the National 
Education Policy - 2020. 
The policy aims to create an 
educated, competent, and skilled 
nation capable of  devising and 
implementing effective solutions 

to its own issues.

This will be accomplished through 
improvements in higher education, 
with a particular emphasis on the 
integration of  skill and education. 
This is a far more modern and 
relevant departure from previous 
education systems and it has the 
potential to propel the country 
into the twenty-first century and 
the fourth industrial revolution.

Need of  skill development in 
higher education :

Higher education is critical for 
improving human and societal 
well-being and for building 
India into the democratic, just, 
socially conscious, cultured, and 
humane society that upholds 
liberty, equality, fraternity, and 
justice for all as envisioned in its 
Constitution. Higher education 
makes a substantial contribution to 
the nation's long-term economic 
development and sustainable 
livelihoods. As India strives to 
become a knowledge economy 
and society, an increasing number 
of  young Indians are likely to 
pursue higher education. It is 
essential that a specified set of  
skills and values be incorporated 
at each stage of  learning, from 
pre-school to higher education, in 
order to build holistic individuals.

New Education Policy 
integrating skill development 
in higher education :

The new education policy 2020 has 
proposed some very fundamental 
changes in our education system. 
The policy focuses on the 
holistic development of  youth, 

emphasizing not only an increase 
in the gross enrolment ratio, 
but also skill development as a 
determining factor in achieving 
the goals of  Atmanirbhar Bharat, 
our Prime Minister’s  ambitious 
mission, which emphasizes skill 
development as a key element of  
modern education. Our society 
has to shift its focus from rote 
learning to creativity and critical 
thinking. Our educational system 
will undergo some significant 
changes as a result of  the New 
Education Policy 2020. Our nation 
must change its emphasis away 
from rote learning to innovation 
and critical thinking. Out-of-the-
box thinking and new approaches 
will be encouraged, resulting in 
better decision-making. Such 
innovative elements will result 
in a significant improvement 
over the age-old practice of  
learning solely for the sake of  
receiving a degree conferred by 
colonial masters. Research and 
development (R&D) and skill 
development will likely undergo 
a paradigm shift. On every 
platform, our education minister 
has emphasized that the strategy 
boosts vocational education by 
introducing vocational topics 
and training at the school level. 
The policy has established a 
goal of  teaching vocational skills 
to at least 50% of  students by 
2025, with the intention that 
the vocational skills obtained in 
school can be extended up to 
higher education level, depending 
on the needs of  individual 
students. Dr. APJ Abdul Kalam's 
vision of  'ignited youthful minds' 
continually striving for perfection 
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will be realized with the emphasis 
on skill-based school education.

The National Education Policy 
(NEP)-2020 will act as a catalyst 
for developing the quality of  the 
higher education sector in India. 
Research and development, 
innovation, incubation centres 
and entrepreneurship skill 
development are predominant 
elements of  NEP 2020. 
Towards this, technical education 
encompassing engineering, 
technology, management, 
architecture, town planning, 
pharmacy, hotel management 
and catering technology are going 
to be critical in employment 
enhancement and achieving a 
higher trajectory of  productivity. 
At the same time, the policy 
further envisions that India 
must take the lead in preparing 
professionals in cutting-edge areas 
that are fast gaining prominence, 
such as artificial intelligence (AI), 
3-D machining, big data analysis 
and machine learning among 
others. In technical education, 
genomic studies, biotechnology, 
nanotechnology, neuroscience 
and other scientific pursuits would 
pave the way to facilitate linkage 
of  universities with industry. 
Innovation in curriculum, 
internationalization and industry 
integration are the three ‘i’s that 
can bring transformational effects 
in education. NEP 2020 has been 
able to successfully amalgamate 
the educational framework 
with innovation and research; 
global standards and industry 
needs and requirements. The 
new policy can be regarded as a 

truly revolutionary step towards 
building India’s education system 
in a robust and resilient manner 
to face the rapidly evolving 
complex challenges in the ambit 
of  emerging global ecosystems 
and economic integration.

In order to realize the possibilities 
that are being created today, our 
youth will have to be one step 
ahead of  the world, think one 
step ahead. Be it health, defense, 
infrastructure or technology, the 
country has to be capable and self-
reliant in every direction. NEP 
has provided special attention to 
skill development and technology 
which will act as a catalyst for the 
‘Aatmanirbhar Bharat’. 

The national education policy is 
expected to bring a positive and 
long-lasting impact on the higher 
education system of  the country. 
The fact that foreign universities 
will be allowed to open campuses 
in India is a commendable 
initiative by the government. This 
will help the students experience 
the global quality of  education in 
their very own country. The policy 
of  introducing multi-disciplinary 
institutes will lead to a renewed 
focus on every -------------?

Conclusion :

The new NEP is focused on 
increasing the gross enrolment 
ratio in the higher education 
space, which is currently around 
26%. This is much less than other 
countries such as China, Brazil 
and North American nations. 
The Indian government needs 
to introduce stronger policies 
for educational infrastructure 

development. It has to promote 
foreign direct investments 
(FDI) and open up the external 
commercial borrowing (ECB) 
route to strengthen the capital 
pool for the sector. As rightly 
mentioned by the finance minister, 
Nirmala Sitharaman during the 
2021-22 budget speech, the 
country needs greater inflow of  
finance to attract talented teachers, 
build better infrastructures and 
formalize measures which will 
enable sourcing ECBS and FDI. 
The new national education policy 
looks picture perfect currently. 
But the key to its success is 
its implementation within the 
set deadline. Now, we have to 
patiently wait and see how things 
turn out in the future and how we 
can reap the massive benefits that 
will be brought into the system 
with its successful execution.
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Integrating skill development in higher 
education:

A great enabler of  2030 Agenda
- Ms. Shabnam Siddiqui

Executive Director 
United Nations Global Compact Network India.

ed@globalcompact.in

“Education must be useful, and must enable people to participate in and benefit from India’s development 
story. Education is not just about classroom learning however; it is also about gaining skills for life so that 
people can stand on their own feet if  necessary, thus creating meaningful empowerment.”

- Narendra Modi

Introduction:

Skills and knowledge are the 
driving forces of  economic 
growth and social development 
for any country. In the higher 
education sphere knowledge and 
skills are required for a diversity 
of  employment needs especially 
in the services, education, health 
care, and manufacturing sector.  
India, at present, is recognized 
as one of  the youngest nations in 
the world with over 50% of  the 
population under the age of  30. 
Integrating skills within higher 
education holds the key to reaping 
the demographic dividend. 
Higher education also remains a 
subject of  commitment for the 
government. With a total outlay 
of  Rs. 99,300 crores earmarked 
for the education sector in 2020-
21 and Rs.3,000 crore for Skill 
Development, the government 
has reiterated its commitment to 
the sector.

Agenda 2030 for sustainable 

development focuses attention 
on lifelong learning opportunities 
for all. Higher education 
institutions have an essential role 
in sustainability. They are key 
agents in the education of  future 
leaders that will contribute to 
the successful United Nations 
Sustainable Development Goals 
(SDGs) implementation. Higher 
education plays a key role as a 
means to achieving Goal 4 on 
education viz. inclusive, equitable 
and quality education for all. 
Skills take centre stage in the new 
global sustainable development 
agenda. Within Goal 4 on 
education and lifelong learning; 
technical and vocational skills 
for employment, decent jobs 
and entrepreneurship feature 
prominently.

Strengthening  of  skill  
development  and  its  linkages  
with  entrepreneurship  that  
advances beyond cities and towns 
towards rural areas, and  provision  
of   transitions from vocational 

to higher  education  are all  
avenues  that  hold  immense  
promise. Every country develops 
its own system of  education to 
express and promote its unique 
socio- cultural-economic identity 
besides  meeting  the  challenges  
of   time  to  leverage  the  existing  
potential opportunities.

New Education Policy 2020 
and Skill Development:

As technological advancements, 
rapid globalisation and 
unprecedented developments 
such as the Covid-19 pandemic 
transform the future of  work, 
the existing education models 
need to be reassessed in keeping 
with the challenges of  the global 
economy. Under the NEP 2020, 
the focus areas of  the reforms 
seek to cultivate '21st-century 
skills' among students, including 
critical thinking, problem-
solving, creativity and digital 
literacy.
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The NEP 2020 is the guiding 
philosophy for changing the 
learning landscape, making 
education holistic and for 
building strong foundations for 
an ‘Atma Nirbhar Bharat’ (Self-
reliant India). This is the first 
education policy of  the 21st 
century and it replaces the thirty-
four year old National Policy on 
Education (NPE), 1986. With an 
aim to create a more inclusive, 
cohesive and productive nation, 
NEP 2020 has come as a 
ground-breaking reform by the 
Ministry of  Human Resource 
Development (MHRD). One of  
the highlights of  the NEP has 
been the proposal to integrate 
vocational education in middle 
and secondary schools. The 
policy also proposes to establish 
skill labs in collaboration with 
local polytechnics, where courses 
will be imparted in online mode.

The emphasis on multi-
disciplinarity and flexibility for 
the holistic development of  
learners in higher education 
institutions (HEIs) is evident 
from the proposed reforms. 
From setting up a regulatory 
body for digital infrastructure 
development (Higher Education 
Commission of  India) to the 
creation of  an Academic Bank 
of  Credits, technology is at the 
core of  the national policy.

The policy endeavours to 
transform HEIs into centres 
of  innovation and excellence 
by reducing their administrative 
burden. By granting graded 
autonomy and turning HEIs 
into degree-granting colleges, 

NEP intends to bring greater 
transparency and standardisation 
in the higher education landscape.

The policy also aims to transform 
educators by enhancing the 
professional standards among 
teachers. The National Education 
Technology Forum (NETF), for 
instance, will enable the exchange 
of  ideas on the use of  technology 
for enhanced learning, which will 
help in bridging the digital divide.

With a clear focus on equity, 
inclusivity and digital literacy, 
the reforms under NEP 2020 
aim to transform India into a 
knowledge superpower. It brings 
the Indian education system 
on par with global practices in 
the segment while creating a 
tech-driven generation who are 
ready to plunge into the future 
workforce.

Skill Development through 
Higher	Education:	Youth	and	
Aspirations

21st century opportunity for 
India to achieve greater economic 
prosperity lies in making use of  
the youth and the working age 
population. Presently efforts are 
on to increase the enrolment rates 
in higher learning institutions. 
But equal attention is not given 
to make them employable. The 
enrolled youth in higher learning 
institutions have developed 
aspirations to make themselves 
employable and yet opportunities 
are less. 

There should be consciousness 
on the part of  the leaders of  
higher learning institutions in 

skilling our youth to get the 
advantage of  demographic 
dividend. It requires vision, 
mission, commitment, strategies, 
institutions, resources, synergy, 
political and administrative will 
and a movement. Leadership 
from the office of  the Prime 
Minister to the Gram Panchayat 
plays a critical role in transforming 
India by skilling and empowering 
our youth population. Equally, 
state governments have to create 
an enabling environment to 
integrate the skilling process with 
the academic programs in higher 
learning institutions.

For  India  to set  about  making  
gains  from  the  seeming  liability  
of   its  vast  population,  the 
demographic  potential  of   its  
youthful  population  must  be  
tapped.  An ecosystem must be 
created that enables the skilling 
and education of  youth, and 
generates opportunities for self-
employment/ employment/ 
entrepreneurship.  Rural youth 
must constitute a vital part of  the 
outreach since the majority of  our 
population still resides in rural 
areas. The New Education Policy 
is on its way and it may  have 
proper directions for integrating 
the skills in higher education  and  
academic  equivalence  to  the  
skill  based  courses. 

Sustainable and shared economic 
development increasingly 
depends on the capacity of  
governments to implement 
targeted policies to reach 
marginalized groups and remove 
barriers to ongoing learning and 
entry into the labour market. 
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Notwithstanding the significant 
achievements over the past 
decade, women and girls still 
have less access to education and 
training, and specific policies are 
urgently needed to address these 
challenges.

Young people who are not able 
to get higher education are 
vulnerable to unemployment, 
poverty, teen marriage, pregnancy, 
and partaking in risky behaviours. 
In addition to this, alternative 
learning opportunities that take 
into account the reasons why 
they are not able to do so, must 
also be considered.      . These 
reasons usually include income, 
poverty, gender, disability, family 
catastrophes, social conflicts and 
wars, as well as perceived low 
market returns to education. The 
challenge is to give these young 
people appropriate opportunities 
to consolidate their basic 
knowledge and competencies, 
and equip them with the relevant 
skills needed to find a job, set 
up a business or engage in other 
productive work.

Higher Education and Skill 
Development: Key to achieve 
SDGs

The 17 SDGs adopted by all 
United Nations member states 
in 2015 cover a broad range of  
issues related to socio economic, 
environmental and technological 
development, and apply to 
all of  the world’s countries, 
and not only those normally 
considered to be ‘developing’ 
or ‘emerging’. As part of  its 
broad remit, the SDGs expanded 

the focus beyond primary and 
secondary education to include 
tertiary education. This was 
an important move as higher 
education was missing from 
the international development 
agenda as evidenced by previous 
sets of  development goals—the 
Millennium Development Goals 
and Education for All.

One of  these goals—SDG 4—
calls for equal access to tertiary 
education, including university, as 
part of  the promotion of  lifelong 
learning opportunities for all. 
Yet, universities have another 
important role in the SDGs, as 
a driver for the achievement of  
the full set of  goals, through 
their role in human formation, 
knowledge production and 
innovation.

Higher education contributes 
decisively to the implementation 
of  the SDGs      , but is      
especially interlinked with Goal 
1 (end poverty in all its forms 
everywhere), Goal 3 (ensure 
healthy lives and promote well-
being for all at all ages), Goal 
5 (gender equality), Goal 8 
(decent work and economic 
growth), Goal 12 (responsible 
consumption and production), 
Goal 13 (climate change) and 
Goal 16 (peace, justice and 
strong institutions).

As a transformational agent, the 
higher education sector has a 
tremendous impact on students' 
habits and contribution to a 
prosperous society. However, 
to establish the required change 
in education, sustainability 

principles need to be at the heart 
of  higher institutions’ strategy 
(e.g., curricula, modus operandi 
etc.), and it is essential      to be 
incorporated in the organisational 
culture.

Education, as well as being an end 
in itself, is also a means to getting 
a decent job, especially for young 
people. While lifelong learning is 
indispensable in order to keep up 
with the changing skills needed 
for the labour market, it helps 
in breaking the vicious circle of  
poor education, low productivity 
and persistent poverty, which is 
crucial for promoting inclusive 
economic growth and decent 
jobs for all. Skill development is 
therefore an essential prerequisite 
for sustainable development. 
It can contribute to facilitating 
the transition from the informal 
to the formal economy. Skill 
development is also essential to 
address the opportunities and 
challenges to meet new demands 
of  changing economies and new 
technologies in the context of  
globalization

Consequently, SDG 4 on 
education includes two targets 
on skills development, namely 
target 4.3 (equal access for all 
women and men to affordable 
quality technical, vocational 
and tertiary education), and 
4.4 (number of  youth and 
adults who have relevant skills 
for employment, decent jobs 
and entrepreneurship). In 
addition, skills development 
is indispensable for the 
achievement of  target 8.6 
(by 2020 substantially reduce 
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the proportion of  youth not 
in employment, education 
or training) and 8.b (youth 
employment). Skills development 
is also crucial for the achievement 
of  SDG 5 (gender equality), as 
well as SDG target 4.5 (gender 
disparities in education).

It is imperative to reduce 
barriers to skills development 
and technical and vocational 
education and training (TVET), 
starting from the secondary 
level, as well as to tertiary 
education, including university, 
and to provide lifelong learning 
opportunities for youth and adults. 
Access to relevant knowledge, 
skills and competencies for 
decent work and life along with 
‘Skill Acquisition’ on developing 
high-level cognitive and non-
cognitive/transferable skills, 
such as problem solving, critical 
thinking, creativity, teamwork, 
communication skills and 
conflict resolution holds the key 
to achieving these targets.

In the same vein, skill 
development is of  essential 
importance to the Decent Work 
Agenda and the promotion 
of  productive employment. 
However, it is recognized that 
skills development will not 
by itself  lead to improved 
productivity and employment. 
Other critical factors include 
employment and productivity 
policies to influence the demand 
side of  the labour market, 
respect for workers’ rights, 
gender equality, and health and 
safety standards; good labour 
relations and social dialogue; 

and effective social protection. 
All of  these connections can be 
understood through interlinkage 
of  SDGs. Hence, achieving one 
goal or target may contribute to 
achieving other goals or targets.

Way Ahead:

Along with skill development, 
education it is a key enabler for 
inclusive growth and sustainable 
development. Education is 
critical to achieving sustainability. 
It stimulates economic growth 
and improves standards of  living. 
Higher and technical education 
must adapt to the changing 
environment and emerging 
challenges. Centrally funded 
technical institutions should 
reinvent themselves and develop 
innovative models to meet 
future needs. Efforts of  young 
innovators towards providing 
quick technological solutions 
to the Covid-19 pandemic 
are testament to the brilliant 
Research and Development work 
done by these institutions.

Higher education improves 
the skills and knowledge base, 
through teaching and research, 
and this leads to economic 
development. Education 
therefore is a social investment. 
The foundational pillars of  
‘Access, affordability, equity and 
quality’ should be driving higher 
education, with focus on youth, 
women and those from deprived 
backgrounds.

India  needs  an  educational  
system  which  is  of   high  quality,  
affordable,  flexible  and  relevant  
to  the  individuals, economy  

and  to  the  society as  a  whole. 
The pressing need, therefore, 
to empower and enable India’s 
young population to sustain a 
livelihood  throughout  their  
lives  requires  that  educational  
institutes  and  governments  look  
beyond  traditional  pathways of   
education, employability  and 
employment.  

SDGs agenda has a very balanced 
approach towards quality 
education and decent productive 
jobs. As indicated above, all the 
goals are interlinked together, 
so there is a need to involve all 
stakeholders relevant to SDGs. 
There is a need to coordinate 
the State and Centre plans 
to ensure equity in education 
outcomes along with the need 
to invest in quality learning and 
the importance of  technical 
and vocational training in the 
education sector. The allocation 
of  adequate funds to the 
education sector in India is an 
essential pre requisite condition 
for improving access, quality, and 
learning outcomes. 

India has already identified the 
nodal ministries and departments 
for each goal that shows the 
sincerity of  the government 
approach to achieve sustainable 
development goals. Education is 
a cross-cutting issue and a goal 
in itself  which calls for inter-
sectoral actions and initiatives. 
They, along with the allocation 
of  adequate resources to finance 
education, need to be strictly 
implemented and reviewed on a 
regular basis.

Cover Story



December 2021 MEDC Economic Digest26

Skill Development in the Age of  Covid

Introduction 

The world was full of  inequality, even before Covid 
struck. The pandemic has simply compounded 
a bad problem. The post-Covid acceleration 
towards a digital economy may potentially lower 
opportunities for those not adequately educated 
and skilled. Given our demographic dividend, 
this is a risk we cannot afford to take. As it is, our 
youth paid a high price – in terms of  lockdowns, 
loss of  employment, and taking on a large future 
debt burden – to help keep the elderly safe. The 
discovery of  new Covid variants, rising uncertainty 
over the trajectory of  the pandemic, and an uneven 
vaccine rollout, suggests that extra care should 
be taken to protect the future of  millions of  our 
youth. The best way to prepare them for tomorrow 
is to equip them with the right education and skill 
development today. India’s policy response should 
be in the direction of  reducing the socioeconomic 
inequality that has developed throughout the 
nation, especially over the past two years. 

Industry Academia Collaboration

Creating avenues for private sector engagement in 
skill development is an important policy strategy 
for India. Skill development faces several forms 
of  market challenges, including information 
asymmetries – i.e. a skilled person knows his or 
her abilities, but a potential employer does not. If  
employers had all the required information, their 
willingness to pay for a skilled employee would be 
a much better indication of  that persons’ innate 
potential. This is often where a lot of  the frustration 
in the workplace arises. Suitably designed industry 
academia collaborations will help to address at 
least some forms of  information asymmetries. 
That will benefit both the employee and the 
employer and aid the nation’s socioeconomic 
competitiveness. 

Collaboration with industry is fundamental 

to ensure the relevance and quality of  skill 
development, and for building the institutional 
structures required to achieve the desired 
outcomes. As stakeholders increase in number and 
influence, it is possible to build a larger consensus 
on deeper and more fundamental reforms in the 
education and skill development sector, which will 
benefit the nation as a whole. However, expecting 
any short-term fixes here is futile. Developing an 
industry relevant course and curriculum will take 
years, and will necessitate the proactive cooperation 
of  policymakers. The IITs and IIMs are classic 
examples of  how these positive changes in the 
education and skill development landscape can be 
achieved. 

There is a vast segment of  informal workers in 
India, who have been further marginalized by Covid.  
Many of  them possess skills that have not been 
formally recognized. Policy interventions are critical 
in this area, since holding a formal certification can 
considerably enhance an individual’s employability 
and bargaining power. Many of  these interventions 
should involve collaboration with the private sector 
and industry, even when they are part of  publicly 
funded programmes or schemes. It is certainly 
doable, and it will help provide concrete value 
addition to skill development in the age of  Covid. 
Where there is a will, there is a way. 

Conclusion

Innovative skilling initiatives – complemented 
by a wider push towards socioeconomic 
empowerment through gender sensitization, 
creation of  opportunities, and quality infrastructure 
development (both physical and human) – are the 
need of  the hour. Policy needs to facilitate new 
initiatives and collaborations, deepen the knowledge 
base on education and skill development, and 
enable the creation of  institutional sensitivity and 
capability for nation-building purposes.

Macro Musings
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Advertorial

Truly Magnetic
Maharashtra signs 25 investment agreements worth USD 
2 bn in Dubai, showcases state’s art, history, culture and 
industry

The inaugural of  Maharashtra’s participation in the 
Dubai Expo happened on 19th November morning, 
with the delegation led by Hon. Minister of  Industries, 
Shri Subhash Desai and in the presence of  Hon. Minister 
of  Culture, Shri Amit Deshmukh and Hon. Minister of  
State, Ms. Aditi Tatkare. The delegation was welcomed by 
a procession of  traditional Dhol Tasha and later the state 
pavilion was inaugurated by the Hon Minister after paying 
respect to Lord Ganesha

The pavilion was designed with a focus on holistic 
representation of  the state of  Maharashtra, its History, 
Culture, Infrastructure and Industry. Not only is 
Maharashtra a culturally vibrant and historically significant 
state, but also Maharashtra is industrially and infra-
structurally most developed. Industry and infrastructure 
are the two-main pillars of  Maharashtra’s economic 
development and the reason for Maharashtra being the 
number one state in GSDP, FDI and Exports

The 12 screens, as allotted to each state by the 
Government of  India, have been designed to capture the 
Maharashtra story. Each screen represents one of  the key 
contributors to Maharashtra’s dream of  becoming the 
first trillion dollar sub-national economy in India. And it 
can be! With already at 400 bn USD and the       growth 
rate that Maharashtra is targeting, it aims to be there in 
the next five years. In 2018, the state had set a target to 
2025, but the global economy was negatively impacted 
by the pandemic. Yet it was able to mobilize investments 
of  almost 23 bn USD in the last two years. Add to that 
the MoUs of  USD 2 bn signed in the Dubai Expo, the 
tally becomes USD 25 bn with a very significant FDI 
contribution.

The most significant MoU’s signed are in the space of  
Electric Vehicles manufacturing and renewable energy. 
This signifies a paradigm shift in industrialization and the 
new world order where the development is being looked at 
sustainably and with a more resilient development model. 
More importantly, it signifies the importance of  policy 
making in economic development. The Government of  
Maharashtra recently launched a new EV policy, which 
provides a robust framework and incentives for the 
development of  the EV sector and it has helped the state 
bring strategic investments in a very short time.

Policy continuity and rule of  law have always been strong 
in Maharashtra. As the Hon. Minister said during his visit, 
Maharashtra has gone from strength to strength in each 

sector and has dedicated policies for Manufacturing (PSI), 
Electronic Manufacturing, EV, IT/ITES and Textiles. The 
state also has dedicated incentives for balanced regional 
development which encourages investments along with 
affordable energy and other subsidies in the hinterland 
of  the state.

One of  the major problems investors faced was getting      
power related clearance. MIDC has now acquired a permit 
to supply power and can now ensure availability of  cheap 
power in industrial areas in the state. Such path-breaking 
policymaking has been possible only in Maharashtra.

Maharashtra also prides itself  in being the state which 
ensures the investments on ground of  the intentions 
(MoU’s) signed. The MoUs signed during the Maharashtra 
Delegation visit are in key thrust sectors which are Auto 
& Auto Components, Logistics, EV, Textiles, Data Center, 
Phama, Bio-fuels and Energy. It is interesting to note that 
all the interested FDI investors are in the sectors where 
Maharashtra has dedicated promotion policies. This 
signifies the importance of  the State Government’s pro-
activeness in policy development and good governance.

It is a matter of  pride for Maharashtra that companies from 
6 countries i.e. Japan, Singapore, Sweden, Korea, Germany 
and Italy will be investing in Maharashtra. Events such as 
Dubai Expo provide a strategic platform for the country 
and the state to showcase their offerings on a global stage.

Apart from the MoU’s, Maharashtra state also did 
knowledge and thought leadership sessions with key 
industry leaders in the UAE. There was also a panel 
discussion on Realizing the Trillion Dollar Economy 
vision for Maharashtra and some very interesting insights 
were revealed during the discussion. 

The state’s participation also included a grand cultural 
program on 19th November, where artists from the 
state performed in front of  the strong Marathi diaspora 
present in Dubai. More than 700 people attended the 
program and 10 achievers from the diaspora community 
were felicitated by the Government.



Publishing Date on 5th of Every Month
Posted at Mumbai Patrika Channel Sorting Office
Mumbai – 400 001 on dated 5th of Every Month 

RNI No. MAHMUL/2018/76179
Postal Regd. No. MCS/222/2019-2021
License to post without prepayment
WPP Licence No.: MR/Tech/WPP-356/South/2019-21

Mega National Exhibition
 Hundreds of Local & National companies showcasing wide 

range of agri products & services  Special pavilion on animal  

husbandry  Dedicated pavilion for Technology Innovation 

 Opportunity for Startups & grass root level  innovators to 

reach lakhs of farmers.  Participation of Banks, Insurance 

companies,  Central & State Government departments  An  

opportunity to meet dealers, distributors & channel  partners.

 Special Animal Husbandry Pavilion.

Free Workshops for farmers

Hurry 

Only 

Few Stalls 

Left

  Export quality production of Citrus & Banana  Enhancing 

productivity of traditional rainfed oilseed  crops  Crop 

residue management options and biofuel generation from agri 

waste  Poultry production in Vidarbha : Opportunities and 

challenges  Bamboo cultivation  Empowering farmers  

through market reforms  Value addition, food processing 

and supply chain  management in agriculture produce 

 Scope of sustainable agro-tourism in Vidarbha 

region  Increasing productivity and profitability of 

Sugarcane   

Transforming  
Agriculture 

through  

Technology 
Innovations 

DECEMBER 24-27, 2021   

Central India’s Largest Agri Summit 

Reshimbagh Ground, Nagpur, Maharashtra, India

Agrovision Secretariat

Email : agrovision@agrovisionindia.in Follow            /@agrovisionindia   www.agrovisionindia.in 

Organised By  Event Sponsored By  

Role of MSME 

in Enhancing the Agri GDP

Expert Panel Discussion on
Opportunities in Dairy 

Development  in Vidarbha

One Day Conference on

Scope of Inland 

Fisheries in Vidarbha

Export Potential

 for Agri Produce in Vidarbha 


